NOLAN PIKE

WWW. EQUITYEDUCATE.COM



Every time there Is a

for someone there Is also an
for meaningful

change.
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The limits of my language are
the limits of my world

1

—Wittgenstein



LGBT
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and

are separate

and distinct components of
our identity.



GENDER IDENTITY



GENDER IDENTITY

WE ALL HAVE A GENDER IDENTITY



Gender
ldentity
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The term
refers to individuals whose
GENDER IDENTITY Is different

from their assigned sex at birth.



NARROW LENS



STIGMA

Gender ldentity Disorder



STIGMA

Gender ldentity Disorder

24% of Canadians and 32% of Americans
believe transgender people had some
form of mental illness.

https://www.ipsos.com/en-us/news-polls/global-attitudes-toward-transgender-people



STIGMA

Gender ldentity Disorder

28% of Canadians and 4£1% of Americans
had concerns about exposing children
to transgender people

https://www.ipsos.com/en-us/news-polls/global-attitudes-toward-transgender-people



iaent |Ly Disorae
was removed from the
D.S.M. In 2012

https://www.ipsos.com/en-us/news-polls/global-attitudes-toward-transgender-people



s an acute form of stress that is commaonly
experienced by transgender people -- often
when they encounter people and spaces that fail
to recognize and respect their gender identity.



Trans inclusive practices and
spaces dysphoria

Less dysphoria =



The only measure of a person’s
identity Is how they

There are

There Is

All trans people have their
own



TRANSGENDER



TRANSGENDER

. about what clothes you wear



TRANSGENDER

. about what clothes you wear



TRANSGENDER

. about what clothes you wear

. WiShing you were another gender



TRANS
disconnect
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See.



TRANSITION Is a of

Between who
someone and what
people (including themselves)
are able to see.



The i1dea that gender Is a simple
(male & female) Is incredibly
It IS possible to encounter
evidence of this conception of
gender of times In a
single day.



For a person this
can create feelings of
and



non-binary
throughout history

multiple cultures.



The way we design our spaces
and practices sends many
messages. For trans and
non-binary folks part of that
messaging IS so often



and barriers

Gendered washroom access
Gendered language

Lack of awareness

Gender stereotypes and assumptions
Visibility

Language and practice that erases
non-binary experience.

Gendered programming/space.



Something that seems small
can have an enormous



‘when transgender youth are
MPACT allowed to use their chosen
name In places such as work,

school and at home, their risk of

depression and suicide drops.”

https://news.utexas.edu/2018/03/30/name-use-matters-for-transgender-youths-mental-health



Compared with peers who could not
use their chosen name in any context,
young people who could use their
name In all four areas (work, home,
school, and with peers) experienced /1
percent fewer symptoms of severe
depression, a 34 percent decrease In
reported thoughts of suicide and a 65
percent decrease In suicidal attempts.

IMPACT

https://news.utexas.edu/2018/03/30/name-use-matters-for-transgender-youths-mental-health



PRONOUNS



just stepped out, but | can
leave a message for

just stepped out, but | can
leave a message for

just stepped out, but |
can leave a message for



PRACTICE



Rather than seeing neutral
pronouns as a challenge, It can
be useful to recognize what a

they can be when
we want to speak in an open and
Inclusive way.



Every time there Is a

for someone there Is also an
for meaningful

change.



Improve accessibllity
for trans people?
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